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of recruiting assignments 
offered sign-on bonuses in 2024

High Demand Specialties*
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Retirement and Other Incentives2

Retirement Matching: 

56%
of recruiting engagements offered retirement 
or 401(k) plans in 2023/24, indicating room 

for improvement in this area. 

Additional Benefits: 

89%
of contracts included CME allowances, 
demonstrating the value of professional 

development as an incentive. 

Loan Forgiveness Terms: 

7%
One year

6%
Two years

87%
Three years

(*) OB/GYN, Gastroenterology, and Family Medicine

Commitment required in employment 
contracts offering loan forgiveness.

(2) 2024 Review of Physician and Advanced Practitioner Recruiting Incentives published by AMN Healthcare, a healthcare staffing agency with over 40 years of experience.

Boost Your 
Recruitment Strategy

A 2023 analysis by LinkedIn reported 
that the median time to hire for 
healthcare provider roles is 
approximately 59.5 days, ranking 
fourth among ten major job functions.1

Lower Your 
Time-to-Fill 
Healthcare 
Provider Roles DAYS

(1) Becker's Hospital Review. (2023). “How long does it take to fill a role? Time to hire in 10 job functions”

Three steps to boost your recruitment 
strategy and lower your time-to-fill for 

healthcare provider roles:

Analyze. 
Consider three typical recruitment tactics: 
sign-on bonuses, student loan repayment, 
retirement matching and other financial 
incentives. How do your offers compare?

Optimize. 
Reposition your tactics to create 
new strategies with SavvyFi. 

Savvy Financial, Inc. (“SavvyFi”) is an investment adviser registered with the SEC. A 529 plan is a college savings plan that offers tax benefits when used to save and invest for K-12 tuition and college costs. While distributions to cover K–12 tuition 
are tax-free on the federal level, state tax treatment will vary, and you should check with your tax professional for details. All investing involves risk, including the possible loss of money you invest, and past performance does not guarantee future 
performance. Historical returns, expected returns, and probability projections are provided for informational and illustrative purposes, and may not reflect actual future performance. The investment advisory services referred to in this presentation 
are made available to U.S. residents only. This presentation shall not be considered a solicitation or offering for any service or product to any person in any jurisdiction where such solicitation or offer would be unlawful.

Book a meeting to explore ways to boost 
your recruitment strategy with SavvyFi! 

Emphasizing student loan repayment and retirement matching can 
address financial stress for candidates and differentiate offers in a 
competitive market. 

Sign-on bonuses remain a critical tool, particularly for high-demand 
specialties, but offering alternatives like structured loan repayment tied 
to retention can be equally impactful. 
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KEY TAKEAWAYS 
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Activate. 
Lower your time-to-fill for 
provider roles and retain the 
workforce you’ve trained.
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When you come work 
for us, you’ll never pay 

a student loan 
payment out of your 

own pocket again.

For example, pair student loan forgiveness programs 
with funds you’ve already set aside as a vested sign-on 
bonus directed toward your candidate’s monthly IDR 
payment - effectively giving you the ability to say 
“When you come work for us, you’ll never pay a student 
loan payment out of your own pocket again.”

https://calendly.com/jovica-13kb/30-min-savvyfi?month=2025-02

